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Preface: 
 
 
Ladies and gentlemen 
 
Our corporate policy describes goals that we pursue at REICH to ensure our success is sustainable. This 
includes responsible and sustainable business management; the assumption of social and personal 
responsibility always conducted and complies within the law. 
 
We are making this Code of Conduct available to you as a guidance for your conduct in respect of legal 
requirements and ethical issues. It applies equally to each of us, management, supervisors and each 
individual employee.  
 
We also expect our suppliers to comply with and promote the principles of this Code of Conduct in 
order to ensure sustainable action along the value chain. 
 
We share the responsibility for the reputation of our company. We expect all employees to inform 
themselves about the content of these guidelines and to comply with applicable laws.  
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Law-abiding conduct 

For us, a fundamental principle of economically responsible action is the observance of laws and 
regulations. Every employee must comply with the applicable guidelines and the statutory provisions of 
the legal system within the scope of which he or she acts. Violations of the law will not be tolerated. 
 

Fair competition 

Every employee is obliged to observe the rules of fair competition. Our employees may not engage in 
illegal and/or criminally relevant practices that have the purpose or effect of restricting competition. 
 

Avoidance of conflicts of interest 

Situations in which personal interests, other economic or additional activities could conflict with the 
business interests of REICH GmbH must be avoided. This includes work and shareholdings with 
competitors, customers and suppliers, which affect the interests of REICH GmbH or influence actions. 
 

Fight against Corruption 

All active and passive bribery, as well as any attempt at it, is prohibited. No employee may accept 
advantages or favors or provide advantages or favors to business partners that may unfairly influence 
business decisions or transactions. Invitations, gift’s or other benefits must be within the bounds of good 
business practice. 
 

Donations and Sponsorship 

REICH GmbH does not make donations to political parties, political organisations or individual 
politicians. We make donations and sponsoring measures solely as part of our social commitment. 
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Basic social rights 

We respect internationally recognised human rights and support their observance. We recognise the 
right of all employees to form trade unions and employee representatives on a democratic basis within 
the framework of national/ regional regulations. 
 

Rejection of child and forced labour 

We strictly reject all forms of forced and child labour. All employees must have reached the legally 
required minimum working age. 
 

Equal treatment and equal opportunities 

A culture of equal opportunities, mutual trust and respect is very important to us. All employees are 
called upon to create an atmosphere of respectful cooperation and to purposefully oppose 
discrimination on the basis of race, ethnic origin, gender, religion or ideology, disability, age or sexual 
identity. 
 

Health and safety at work 

The safety and health of employees at their workplace is a high priority at REICH. Each of our employees 
is jointly responsible for promoting health and safety in his or her working environment and for 
complying with the applicable regulations. 
 

Environmental protection 

Sustainable environmental protection and the conservation of natural resources are important 
corporate goals for us. The environmental management system implemented by REICH serves as a 
guideline for the implementation of these goals. Every employee has to contribute to the protection of 
the environment by their own behaviour. 
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Secrecy 

Every employee is obliged to keep confidential or protected information secret. This includes, for 
example, business and trade secrets as well as work and processes relating to developments and tests. 
The obligation of secrecy continues after termination of their employment. 
 

Data protection and data security 

All employees of REICH have to comply with the valid data protection guidelines. Personal data may only 
be collected and used as far as this is necessary for legitimate purposes. The necessary care must be 
taken and technical protection against unauthorised access must be ensured. 
 

Implementation and reporting 

Management and supervisors are responsible for communicating and implementing this Code of 
Conduct and other internal and legal regulations.  Each of our employees complies with the laws and 
regulations, internal rules and regulations relevant to his or her work environment and aligns his or her 
actions with the corporate values and the principles of conduct. 
 
The contact person for any questions regarding this Code of Conduct and any indications of non-
compliance with the principles is the superior of each employee. 


